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Agenda

● Welcome and Introductions

● Riverside City College and Gateway College and Career Academy

● Ed Trust–West:  Counseling Guides

● Engagement Activity: Mapping and Designing your Teams

● Facilitated Dialogue

● Closing















EdTrust-West
EdTrust-West is committed to advancing policies and practices to dismantle the racial 
and economic barriers embedded in the California education system. Through our 
research and advocacy, EdTrust-West improves racial equity in education, engages 
diverse communities dedicated to education equity and justice, and increases political 
and public will to build an education system where students of color and multilingual 
learners, especially those experiencing poverty, will thrive.



Dual Enrollment as an Equity Strategy
Community colleges and high 
schools can work together to 
intentionally enroll and serve 
historically minoritized students 
in dual enrollment courses at 
representative rates
When implemented with 
intention, we have the 
opportunity to transform our 
systems and move closer to 
equitable access and success in 
postsecondary learning



Purpose of Practitioner Guides

Build practitioner awareness 
and capacity to increase access 
to college courses and provide 
support to historically 
minoritized students

Ground (or re-ground) 
counselors in equity at the local 
level

Lots of folks play a role in 
supporting dual enrollment
Counselors serve as key points 
of guidance, information, and 
relation for students
As the field demands more of 
dual enrollment, more is 
demanded of counselors



Practitioner Guides Overview
Team Mapping Goal Setting



Practitioner Guides Overview
Key Messaging Focused Recruitment



Practitioner Guides Overview
Conversation Guide Session Guide



Engaging with Counseling Guides Activity



Facilitated Dialogue

Now that you’ve mapped your teams, how can 
these teams be more relational? 

-Meeting frequency
-Location/Modality
-Purpose/Goals



www.careerladdersproject.org

LWalker@careerladdersproject.org 
SShojaei@careerladdersproject.org 

Thank you!

Join a CLP 
Community 
of Practice

Stay up to 
date on all 
things CLP

https://twitter.com/clporg
https://www.youtube.com/user/CareerLaddersProject
https://www.facebook.com/careerladders
https://www.instagram.com/careerladdersproject/
mailto:Lwalker@careerladdersproject.org
mailto:name@careerladdersproject.org

