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We acknowledge that the land on which we live
and serve is the unceded ancestral homeland of
the Ramaytush Ohlone people of San Mateo
County.




Today’s Agenda

Welcome and Intros

Cafecito on the Porch - Facilitated Panel
Break

Small Group Activity

Share-Out

Closing
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State of Latinx and Black students in CC system

Only about 10 percent of Black and Latino students
transferred within four years, compared to 17 percent of
their white peers and 24 percent of their Asian peers.

(Source - Inside Higher Ed: Aug 1, 2023)



State of CA Community College Student Success

Figure 3. 18 percent (1.3 million) of California’s Latinx adults have an associate’s or
bachelor’s degree
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Guided Pathways’ Goals and Intentions

“Students should be able to enroll with confidence and move through their
educational experience with clear pathways and few obstacles.”

What Guided Pathways seeks to achieve

“Advance Equity: Removing barriers that today’s students face, particularly students of color,
first-generation students, students from low-income backgrounds, and working adults.”

“Redefine Readiness: Fundamentally shifting the conversation about what it means to put students
first, encouraging colleges to focus on their readiness for students rather than students’ readiness
for college.”

Source: https://www.cccco.edu/College-Professionals/Guided-Pathways



Community Builder
As a counselor, college professional

or educational advocate what is
your superpower?
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Advancing equity on your
campus as a counselor
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Panelists

Nate Nevado Heather Oshiro Byron Reaves Dr. Patricia Avila
Counselor Counselor Director, CLP Counselor
Skyline College Chabot College (Former Interim Senior Riverside City College

Dean of Students at Santa C LP

Rosa Junior College)





https://docs.google.com/file/d/12J2a9VFPRe82ufMrfX17yvMfwnRat7s_/preview
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Break but BEFORE.....
Please reflect on what you heard

during the panel discussion. What
resonated with you? What
thoughts and ideas come to mind?




Breakout Activity

Thinking about your own practice, write a short reflection about your situation and
something that you really want to do for students on your campus. (3 minutes)

Breakout Groups (one flip chart per breakout group, 4 groups)
- Count off 1-4, then divide folks into the 4 groups based on those numbers

Instructions:

1. Getinto a group. Pick one person to share out and one person to take notes.

2. Inagroup, generate promising/emerging practices based on your group’s wishes
to recenter your work on students. We encourage you to DREAM OUT LOUD.

3. Select one promising or emerging practice.

4. Share your selection and why you selected it with the larger group.




Whole Group Share Out:

Please share-out

your selection and why you
selected It.
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Closing Remarks

Got Counseling?
Inquiry into Integrative Approaches that Support
Career Pathways and Academy Students

Lupe Dannels
Robert Jaurequi
Luis Chavez

Strengthening Student Success Conference
Costa Mesa, CA

October 7, 2010 C LP




Thank you!
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https://twitter.com/clporg
https://www.youtube.com/user/CareerLaddersProject
https://www.facebook.com/careerladders
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