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Why CRP and DuE?



Dual Enrollment Policy Timeline



ASCCC Empowerment 
Memo on Dual Enrollment 

Overview of Equitable Dual 
Enrollment Approaches 

The Central Role of Faculty
• First Impressions of College
• Building Connections
• Opportunities for culturally 

responsive pedagogical 
approaches and practical 
application from counseling and 
discipline faculty 



Dr. Agustín Cervantes 
Executive Director 

Bay Area K-16 Collaborative



Bay Area K16/ 
 Vision for course



Using the Bay Area K16 
Collaborative to Strengthen 

Dual Enrollment
A state-funded grant designed to strengthen 
occupational pathways in Education, 
Engineering, and Health;

Development of Pathway Maps for students, 
counselors, families that are sustainable and 
useful over time, and that require collaboration;

A structured collaboration among PK-12, 
Community College, CSU, UC, and Employer 
partners;

Identification of pathway-specific DuE courses, 
and support for implementation;

Embedding Work-based Learning early on 
through internships, industry visits, summer 
employment.
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What is the Bay Area 
K-16 Collaborative?



What we are Learning about 
DuE in the Bay Area

We are coming together 
to identify challenges and 
find workable solutions 
across institutions, 
learning from each other, 
and trying new ideas in 
support. 

01 02
There is much 
interest in and 
willingness to 
offer DuE 
courses.

Dual Enrollment 
is implemented 
inconsistently 
depending on 
many
variables.

03
Finding 
instructors is 
challenging.

04
With the right 
people in the 
room, solutions 
can be found.



Our Vision for the SFSU Course:  
a Long-term Resource for the Bay Area

• Partnering with Career Ladders Project (CLP) allows all their 
experience and insight to come alongside this DE effort;

• Creating a three-part course that emphasizes practical, culturally 
responsive approaches in a diverse and interdisciplinary 
community of practice;

• Designed for Community College instructors teaching DuE in High 
Schools;

• Using this initial experience as a pilot for a course that can be 
offered for years to come;

• PLAN: Beginning Summer 2026, offer this course through SFSU’s 
College of Professional and Global Education (CPaGE).



Course Structure & Content



Structure and Content of Course



Structure and Content of Course
Part 1

Creating 
Conditions for 

Success 

Part 3
Course Reflection 
and Refinement 

Part 2
Cultivating 

Learner Success

● Equity and Justice 
in Pedagogy 

● Designing Course 
Elements 

● Creating an 
Inclusive 
Classroom 
Environment 

● Building 
Relationships with 
students 

● Applying CRP to 
Course Design 

● Applying CRP to 
Assessment 
Design

● CRP Dual 
Enrollment 
Practicum 

● Critical Reflection

● Peer Feedback and 
Engagement  



Defining Culture
“Culture is the way the brain makes 
sense of the world. Think of culture as 
software for the brain’s hardware. The 
brain uses cultural information to turn 
everyday happenings into meaningful 
events. If we want to help dependent 
learners do more higher order thinking 
and problem solving, then we have to 
access their brain’s cognitive structures 
to deliver culturally responsive 
instruction” (Hammond, 2015, p.22)

Hammond, Z. L. (2015). Culturally responsive teåaching and the brain: 
Promoting authentic engagement and rigor among culturally and 
linguistically diverse students. Corwin Press



Hammond, Z. L. (2015). Culturally responsive teåaching and the brain: Promoting authentic engagement and rigor 
among culturally and linguistically diverse students. Corwin Press

Culturally Responsive Teaching 

“An educator’s ability to recognize students’ 
cultural displays of learning and meaning 
making and respond positively and 
constructively with teaching moves that use 
cultural knowledge as a scaffold to connect 
what the student knows to new concepts and 
content in order to promote effective 
information processing. All the while, the 
educator understands the importance of being 
in a relationship and having a social-emotional 
connection to the student in order to create a 
safe space for learning (Hammond, 2015, 
p.15)”. 



Examples of Faculty Work



Exploring Culture

Surface Culture

Shallow Culture

Deep Culture



Examples of Participant 
Assignments and Feedback

Whether you conducted a peer review, were observed, observed another instructor, 
or engaged in a reciprocal exchange, your reflection should highlight how you 
identified, applied, and reflected on culturally responsive pedagogy in a dual 
enrollment context. This is your opportunity to synthesize what you’ve learned and 
consider how it will inform your future practice.

The final reflection is your opportunity to:
● Synthesize learning from the full course, with a special focus on your 

practicum.
● Articulate how your thinking and practice have shifted.
● Identify next steps for growth as a culturally responsive instructor in 

dual enrollment settings.

You may complete the assignment in one of three formats:
● A written reflection (2-3 pages)
● A video or voice-recorded reflection (4-7 minutes)
● A narrated slide deck (a screencast) (4-7 slides with audio)



Facilitated Dialogue



Alan Mar David
Ethnic Studies Instructor
Chabot College

Faculty Voices 

Christopher Lahey
Communications Professor
Merritt College

Megan Rodriguez
Business Assistant Professor
Cañada College

Otto Lai
Graphic Design Professor
Laney College



Please introduce yourself and reflect 
on a few meaningful moments or 
lessons learned from participating in 
the course.



What has this course meant to you, 
personally, professionally, or even in 
how you see your work or students? 



As we build this professional learning 
course at SFSU, what kinds of supports 
or learning experiences would be most 
valuable for instructors, especially 
those new to dual enrollment or 
working with diverse high school 
populations?



Q & A



Thank you!

Bay Area K16 Collaborative 
www.bayareak16.org 

Career Ladders Project 
www.careerladdersproject.org  

http://www.bayareak16.org
http://www.careerladdersproject.org

